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AMENDMENT ON TRAINING REGULATIONS FOR
AUrOiroTrvE (ELECTRTCAL REPATR) NC il

ANNEX A

Eristing Promulgabd Traaning Regulati,on
(Board Resolution No. 2013-ll)

QualificaUon Title

Automotive SeMong NC ll Automdiye Servrong (Electrical Repair) NC ll
SECTION 1 - Defnition of the Qualffication
The AUTOMOTIVE SERVICING NC ll
Qualification consists of competencies that a
person must achieve to inspect, dean and rcpair
mechanical or electrical parb, comporEnts,
assemblies and sub-assemUbs d l[ht and
heavy{uty automotive vehicb with dbsel or ga
engine in accordanoe with manufiact[eds
specification. lt also cowrs servidrg d engine
mechanical components such as coolirE and
lubricating system, perfomhg porrer t'ain ard
underchassis seryicing and epair.

The AUTOIOTIVE SERVICING
(ELECTFilCAL OPERATION} NC II
Qualificdion consists of competencies that a
peIsofl must achieve to service manual air-
conditidEr sys{em, diagnose and repair
manual air- conditioner system, repair manual
air-conditidEr oompressor magnetic clutch,
diagnme and repair ignition system, diagnose
ard repair starting system, diagnose and repair
cfnqing systern and diagnose and repair body
electrical sys{em.

Job Title
. Automotive Mecfianic
. Automotine Service Tecfinidan

. EleciricalTechnician(Automotive)

. Aircon Tecfinician (Automotive)

SECTION 2: Compebncy Standards
Basic Competencies

1 . Participate in workdae communication
2. Work in a team environrnent
3. Practice career professionalism
4. Practice occupational heallh and safety

procedures

Basic ComDeGncies

1. Pailicipate in workplace communication
2. Work in team environment
3. Sohrc/address general workplace problems
4. Elevelop career and life decisions
5. Conbihne to urcrtplace innovation
6. Preserd relevant information
7 . Pradicc occupational safety and health

policbs and pocedures
8. Exercise efhcient and efrctive sustainable

prac{ices in the workplace
9. Pradie entrepreneurial skills in the

lrcrkplace

1 . Apply appropriate sealant/adtrcsirc
2- Move and position vehue
3. Perform mensuration and calculalion
4. Read, interpre{ and appty spedficaeirc and

manuals
5. Use and apdy lubricants/coohnts
6. Perform shop maintenance
7. Perform job estimates
8. lnterpreU draw technical driling
9. Practice health, safety and environment

procedures
'l0.lnspect technical quality d work
1 1. Maintain quality systems
12. Pmvide wo* skill instrudions

1. Valirate \rehide specffication
2. Move and position vehicle
3, utilize automotive tools
4. Perbrm rnensuEtion ard calculation
5. utilize workshop facilities and equipment
6. Prepare servicing parts and consumables
7. Prepare vehide for servicing and releasing

Amendments

Common Competencies Common CornD€tencies
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Existing PrornulgaEd Training Reguhion
(Board Resolution ilo. 20t3-ll)

Amendments

l3.ldentify ard sebct o4rind al.ltqndrve parts
and products

Core Competencies

1 . Service Automotive Battery
2- Service lgnition System
3. Test and Repair Wiring/Lightirg System
4. Service Starting System
5. SeMce Charging Systern
6. Service Engine i/lecfianical System
7. Service Clutch System
8. SeMce Differential and Froflt Ade
9. SeMce Steering System
'10. Service Brake System
1 1. Service Suspension SyEtem
12.Perform Undercfiassis Prerentive

Maintenance
13. Overhaul Manual Transrnission

1 . Service manual air-conditioner system
2. Diagnose and repair manual air-conditioner

system
3. Repair manual air-conditioner compressor

magrctic ddcfr
4. Diagnose and repair ignition system
5- Diagnme and repair starting system
6. f,[agne and repair charging system
7. Diagnose and repair body electrical system

SECTION 3: Training Standards
3.1 Curriculum Design:

Nominal Training Duration:
18 Hours (Basic CdYlpetencies)
40 Hours (Common Competencbs)
618 Hours (Core Comp€tendes)
676 Hours

Nominal Training Duration:
37 Hours (Basic Competencies)

162 Hours (Cornmon Competencies)
213 Hours (Core Competencies)
112
176 StL
588 TOTALHOURS

Cource Description
This course is designed to enhance the
knowledge, skills and attihrdes of an individual in
the field of automotive serviong h accordance
with industry stardads. lt cows sper**red
competencies such as service automotive
battery, service ignition system, Tesi and Repair
Wring/ LightarE System, Perform Un&r Chassb
Preventive Maintenance, Perfurm Shop
Maintenance, repair charging and starting
system, s€rvice engine mectranical sysfiem,
service and repair dutcfr system, service and
repair differential and front ade, Service steering
system, Orerhaul Manual Transrnission, Service
Brake System, Repair Suspension Sysfem

Thb cowse is designed to enhance the
knotl@e, skills and attitudes of an individual
in fte freH of automotive servicing in
accordance witr indusby standards. lt covers
specralized competencies such as inspecting
and repairing drit e lines; diagnosing and
repairing dutch system, brake system, steering
system, suspension system; and diagnosing
ard overhauling manual
t'ansrnission bansade, and difierential.

Upon completion of the course, the learners are
e,qecied to demonstrate the above-mentioned
co!!pqe!!@ to be employed. To obtain this,

ANNEX A
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Existing Pronrulgated Training Regutati,on
Board Resolution No. 2013-ll

Amendments

Repair Suspension SFtem. ft covers the baic,
common and core competencies.

This course is also designed to enhance the
basic and common knodedge, skills arld
attitudes of an indMdual in the fieH of automcflive
servrcrn

prescribed for this qualification must beall units
achieve-

3.2 Traini
The delivery of trainirB shodd adtEre to the
design of the otniculum. Delivery shouH be
guided by the 10 basic pnnciples cf corn@ency-
based WET.

. The training is based m cr.rrir.*m OerrctopeO
from the competency standards;

. Leaming is modular in fts sfucfure;

. Training delirery is inrft**rafiad and sef-
paced;

o Training is based on work that musi be
performed;

o Training matedals are direcfly related to tle
competency standards ard the cr.rriqrlum
modules;

. Assessmer is baed in tln collectim of
evidence of the performance d mrk to the
industry requircd standard;

o Training is based bofi on and off+rejob
components;

o Allows for recognitim d pir tanip (RPL) or
cunent cornpetencies;

. Training allows for multifle entry and exit and
o Approved training progp-ams ,e ndimaly

accredited.

The compedercy+ased TVET syctem
recognizes various types d #fivery modes, both
on and off-thejob as long as the leaming is
driven by the competency standards sperifed by
the industry. The fdbrfling t-af*B moaaffes
may be adopted when des(]nirg t-ainirg
programs:

o The dualized mode of baining ddirery b
preferred and recommended. Thus prograrns
would contain bdr in sdlml ard irHndusfy
training or fieldwork components. Detdb can
be refened to the Dual Training System (DTS)
lmplementirE Rules and Regulatirm-

dGliltry of training shall adhere to
the design of the curriculum. Detivery
shall be guided by the principles of
compeilencytased TVET.

a. Cour- desQn b based on competency
standar6 set by the industry or
recognized industry sec{or; (Learning
sy$em b driven by competencies
writen to industry standards)
Training delivery is leamer-centered
and should accommodate
indivitualized and setf+aced leaming
strategies;

b. Trainhg can be done on an actual
workplace setting, simulation of a
workplace and/or through adoption of
modem technology.

c. Assessmert h based in the collection of
evidence of the performance of work to
the irdustry required standards;

d. Assessment of competency takes the
hainee's lootdedge and attitude into
accour htt requires evidence of actual
perbrmance of the cornpetency as the
primary sorce of evirence.

e. Trainirg program allows for recognition
of prior hamirB (RPL) or cunent
competencbs;

f. Trainirp completion is based on
saisfuAory performance of all specified
cornpetencbs.

2 The cunpebncy{ased TVET system
rccognizes various types of delivery
modes, bodr onend off-{fie-iob as long as
the bandng b driven by the competency
siandarG sFcified by the industry. The
fo0owing training modalities and their
yariatirnsrcdnponents may be adopted
singly or in conrbination with other
modalitbs rrhen desagning and delivering

l. The

AMENDMENT ON TRAINING REGULATIONS FOR
AUTOMOTIVE (ELECTRTCAL REpAtR) NC il
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Existing PromulgaEd Training Regul{ion
Board Resolution No. 2Ol3-1 1

Arnendments

. Modular/self-paced leaming is a comp€dency-
based training modality wherein the t'airEe b
allowed to progress at his o*n pace. The
trainer facilitates the training deliyery

o Peer teachirE/mentoring b a t-ainirg modal'ity
wherein fast leamers are given the opportrmity
to assist the sk r learners.

. Supervised industry t"aining or orrthe.job
training is an approach in traaning desened to
enhance the knodedge ard skills d the
trainee through actual elperbnce in the
workplace to acquire specifrc cornpeferrcbs
prescribed in the baining reguldirns-

Distance leamirg b a formd educdbn
process in which majority of the insfurction
occurs when the students and insbudor are
not in the same dace- Dtrstance learning may
employ correspondence s{udy, or audb, video
or computer tech nologies.

2.l Schooulnstihrtion- Based :

Dual Training System (DTS/Dualized
Trainirg Program (DTP) which contain
bdr in-scfiool and in-industry training
or fieldrrcrk components. Details can be
rcferred to the lmplernenting Rules and
Regulations of the DTS Law and the
TESDA Guidelines on the DTp.

Dbtance leaming is a formal education
procesri in which ma.iority of the
insful(,bn occurs when the students
ard insilrudor are not in the same place.
Distance leaming may employ
con€spondence shrdy, audio, video,
cornputer tectrnologies or other modern
technology that can be used to facilitate
baming and formal and non-formal
bainirE- Specific AuirJelines on this
mode shall be issued by the TESDA
Sesetariat-

Supervised lndustry Training (SlT) or
on+lejob t"aining (OJT) is an approach
in t'aining desiSned to enhance the
knowledge and skills of the trainee
through actual experience in the
workplace to acquire specific
competencies as prescribed in the
training regulations. lt is imperative that
the deployment of trainees in the
workplace is adhered to training
programs agreed by the institution and
enteprbe and status and progress of
trainees are dosely monitored by the
training institutions to prevent
opporfunity for vrork exploitation.

The classroom-based or in-center
irEfucfion uses of leamer-centered
methods as well as laboratory or field-
work components.

22 Enbrprise-Based:

Formal Apprenticeship - Training within
emdoyment involving a contract
betrueen an a ntice and an

AMENDiIENT ON TR,AINING REGULATIONS FOR
AUTOTOTM (ELECTRTCAL REpAtR) NC ]t

ANNEX A
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Existing Prunulgatsd Training Reguhion
(Board Resolution No. 2otlll)

Amendments

entefise on an
apprentfu-able occupation.

approved

lnformal Apprenticeship - is based on a
trainirE (and working) agreement
between an apprer ice and a master
qaftsperson wherein the agreement
may be written or oral and the master
crafrsperson oommits to training the
apprentice in all the skills relevant to his
or her t'ade over a signficant period of
time, usually between one and four
years, while the apprentice commits to
confifutirB productively to the work of
the hrsines. TrainirE is integrated into
the produdion process and apprentices
leam by rcrking alongside the
eperbnced craftsperson.

Enterprise-based Training- where
training is implemented within the
company in accordance with the
requirernents of the specific company.
Specific guklelines on this mode shall
be issued by the TESDA Secretariat.

23 Corrnunity€ased - short term program
conduc{ed by non{overnment
organizations (NGOs), LGUS, traaning
centeE and otrer TVET providers which
are intended to address the specific needs
of a community. Such programs c:ln be
conduded in informal seftings such as
barangay hall, basketball courts, etc. These
programs can also be mobile training
pfogram (MTP).

3.3 Trainee Entry Requirements
Trainees or sfidents shorld
following requiremerts:

pcess the

. Can communicate bdr oral and witen;

. Can perform b6b mdE ndbd
computation.

This list does not indude specific instilutional
requirements such as educational attainment
appropriate work eperbnce, and offlers thd
may be requircd d the t-ainees by the sctrool or
training center deliverirE the TVET program.

Tr*ees or sfirdents wtro wouH like to enroll in
thb prograrn must possess the following
requirements:

. A holder of National Cefficate in
Automc ive Servicing NC l;

. Basic communicdion skills;

. Baic mathematical skills;
o Basic computer skills

This list does not indude specific institutional
uirements such as educalional attainment,

AMENDMENT ON TRAINING REGULATIONS FOR
AUTOTOT]VE (ELECTRTCAL REPATR) NC il
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Eristing Promulgated Training Regulation
(Board Resolution No. 2Otlll )

Amendments

appropriate work experience, and others that
may be required of the trainees by the school
or t'ainirB enter delivering the TVET program.

3.4 List of Tools, EquaFn€nt and laterials

IA]EEAIs
QTY ATY QTY

2

2

2

v.

Recommended list of tools, equipment and
materials for the training of 25 trainees for
Anomotive Servking (Eleclrical Repair) NC ll.

Ugto{ate tools, materials, and equipment of
equivaler functions can be used as
aftematives. This also applies in consideration
of community practices and their availability in
the local market-

Full Qualification:
TOOLS

QTY DESCRIPTION
5 sets Basb hand tmls

(ilecianicd pliers, Screw driver,
sod(et wlench, spanner, hammer)

1 set AC clutch coil puller
'l sel Altemator bearing puller
5pc Snap ring plier
5pc Straight heragon vyrench

5 pcs Tofque wench
5 pcs Feeler gaug€

2 pcs SerYi- type Thennometer
(10 ro 10O degrees C)

1pc hygrometer
2 pcs Timing lighl
'l pc Bench vice

2 pcs Belt tension qauqe
2 pcs \Mre spli-r
5 s€ts Feeler gauge

2 sets
Spark plug wrench
(14mm,16mm,21mm)

1pc Vemier Caliper
1pc Bench vi:e (6)
1 set Jumper cable (400amph)
2 pcs Trouble light LED (15w)
1 unit Battery,/Load lester

Soldering iron
(6+1Oorv)

.1 pc Extensdr/poier cable (1 orn)
1pc lmpacl wrench

1 roll per
size

Electhal wire(gaugel 0,1 2,14, 1 6)

lpc Clamp Type Ammeler

AMENDMENT ON TR,AINING REGULATIONS FOR
AUTOmOTUE (ELECTRTCAL REPATR) NC r1

ANNEX A
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Existing Prornulgiabd Training Reguhion
Board Resolution No. 2013-1 I

Amendments

5 units AC assem

1 set Rcfr ilrerafi t recoyery, rechargin g
machine

AC
and

5 muttitester
5 tron
2 Crocodib OT

5 Trouble
,l

Belt tensaon
2 Verni-.r
2 Dial stand
2 scale
5 sels with hoseManrlold
2 s€ls leak deleclor
1 unit Vacuum
I units Jack stand
2 c

2 unils
m-x

Working table

2 units Wheel
1 urrt Gradlated

stand
l unit Vehide lifler
1 unit

NATERIALS
QTY DESCRIPTION
25

Cotton giloves

50 Cotton
1 roll lead

5 cans t{oG6*.diye decfi, coffrcctor spray
deflEr

50 lerminal
50 Male lerminal
50 Female teminal
5 rolb Elecfical

l Orn ly
pe

Aulorncnive wire
. *10 alvg
. *12 aiug. 1/t avrs
. *.1

20 - Medium
20 sizes ard thicknessG
50 pc

40 134A
1L oil

5 Shafr seal
I can
1 Desi:cad rstefub

2 rolls

25 gc

PPEs
- Fem6k
- Face sttbld'
- Goggles
- Gloves
- Coverdl suit

shoes
1

70Pl6 Alcohol'

AilIENDTIENT ON TRATNING REGULAT]ONS FOR
AUTOUOTTVE (ELECTRTCAL REpAtR) NC I

ANNEX A
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Existing Promulgated Training Regulation
(Board Resolution No. 2Ot3-1 I )

Amendments

PER COC
COC 1 - SERVICE AUTOMOTIVE MANUAL AIR-
CONTXNONING SYSTEM

TOOLS
QTY DESCRIPTION

2 sets Basic hand tools
2 pcs Sqaigt hexagon wrenclr
2W Torque wendr (Required torque 'l00kg

crn)
2 pcs Feeler gauge
2 pcs Service typ€ thermometer
2 pcs Multi-tester

AMENDi'ENT ON TRAINING REGULATIONS FOR
AUTOilTOTTVE (ELECTRTCAL REPATR) NC I
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Existing Prornulgabd Training Regulation
Board Resolution No. 2ol3-l I

Arnendments

EQUIPHENT
OTY DESCRIPNON
1 s€t and machine
2 with hoseManifold
1 sel leak deleclor
1

1 unil Pressure washef
l unrl Vacuum
2 SerYice troirbb
1 set with hose
1 unit Graduated

COC 2 . SERVTCE AUTOMOTIVE ELECTRICAL
SYSTEII

TATERIALS
QTY DESCRIPT|ON

10
pcs G ring (6.sorted szes and thickness)

25
pcs Ragls

20 kq Reftig,erant
o.5 L Comprcssor dl
5 pcs Shaft seal

1

cylid
ef

Nitrogen gas

1pc
1 roll
1 set Car Protective Equipment (CPE)

2 rolls lnsulatbn tape
1 can PeneFaling oil

5 sets

CleaniE agent
. Clef,iE soefin
. WAer
' Brush. Soap suds

25 9c

PPES

- Fernask
- Face shieH'
- Goggl€s
- Glov€s
- Cov€rallsuil
- SaHy stroes

1

gallrn 70% Alcohol'
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Existing PromulgaGd Training Regulati,on
(Board Resolution No. zot3-ll)

Amendments

EQUIPMENT
QTY DESCRIPTION
2w Iming light
3pc Service tloubb light
'l unit
2w Crocodile jack
8 unit Jack stand
2oc Creeper
1 unit Batlery ctErger
1 unit BatEry load fe$er
2 unit Wo*ing table
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Eristng PrqnulgaH Trainang Reguhion
Board Resolution No. 2013-1 I

Amendments

HATERIALS
QTY DESCRIPflON
25 Collon

1

'l tube
Grease

5 rolb Elecfical
2sornl Contacl deaner
1 roll lead
1 c,,t

fOmnype

Aiorndiye $re
. #10 a$€
. *12frq
. *14 atiw
.*1

1 Cable tie
1 box Carbon brush
1 set CPE

25w

PPES
- Face msk
- Face shaeld'
- GoggEs
- Gk ves
- Covera[ suit

shoes
1 Salon 70016 Alcohof
I sel First-Aid Kil
1m Shrinkabb tube fuse br bulbs
2 Fusible link for

2$lI'tW

Bulbs (12 volts)
. Dol$bcor act
. SiirBle contad
. Headlighr bdb
. Pearui bulb

spcvam
p

7.5 Amp
'10 Amp
15 Amp
20 Amp

Fuses

30
2 12 volts

5 Ptype
r Toggb swidr (6 terminal)
. Push pullswitcfi
I Push buttm switctr

Switcfies

50 lefminal
50 Female terminal
50 Male terminal

Access b ard use c,f equipmenUfacilities can
be provihd ilrrough mperalive arrangernents or
MOA with otler partEr/companies.
ltlese rnaBids will be required duing the
pdxlernic as mardated by the existing guidelines
issued by the gDt emnEnt in line with p{oteclion
agEnd vius rd o0l€ inbdixrs diseases br
fairEes a.d t'airlers

l{de:
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Existing PrunulgaH Training Regulation
(Board Resolution No. 2013-lr)

Amendments

3.5 Training Facilities
The automotive wo*shop must be made of
reinforced concrete or steel sbuchre. The ske
must be suited on the rcquirements of the
competencies. The dass size of 25
students/trainees is reserved for the ledure roar
and the practical demonstration area for carrying
out servicing of minor autorndire parts. Mo6t of
the leamirg actiyities sucfi a on-rehide
servicing are performed in the workshop.

SPACE
NAqET

srzE lx
IEIERS

 RE  IT S(I
IEIENS

TOTAI. ANEA f,
SO ETERS

8d&tg
(rrrranarn)

12&xX2.6 384 m

. Std.rilTtaE€
WcrrE Soc

2aAt2Srr,
atrdcnUnrE

6259.,
st/&rl

r56fi

Cd|t xtlC
Lea.Iy{
L.Ag.td\

.00r5m 20@ 20m

L€arc Room 1mr700 28m 28m
. L!-ri,|C Raaora!w a(nr5.m 20m 20m

. Fao5a./Eqt-?.rEi
rci(Ifuika

1fi 73

AUTOIOTn E SER\[C!]{G (ELECTRTCAL
REPATR) irc I
The automotfue rcrkshop must be made of
,einfurced concrete or steel structure. The size
must be suited on the requirements of the
competencb. The class size of 25
stdefits/t-ainees is reserved for the lecture
room and the practical demonstration area for
canyrqt out servicing of minor aulomotive
parts. Most of the leaming ac{ivities such as on-
vehide servicing is performed in the workshop.

SPACE
REQTIREXI'T

stzE tt{
IEIERS

AFEA fl SQ.
TEIERS

GRA D
TOTAL AREA

ll{ so.
ETERS

A Euilding
(Dcrtnaner )

130.00

Lec{ure Rooan 5x6 30 30 00
t boratoryrwo.k
shop Arca

2 pe, student 50 00

Tool roorn & S/U
stoaaqe aaea

20 00

Leaming 5x,l 20 20 00

Wash
aiEalcdnfurt
rofii (male &
kmb)

10 10 00

TOTAL 130.00
NOTE: AEces to and L6e of equirEnt /facimies can be
p.witd [xurg t mperdiYe a.rdr€c Eots or lrOA with other
partEr- cqnpanbsJktslihrtixrs.

3.6 Trainer's Qualification

*Must have at least 2 years joMndustry
experience

NEWTRAINERS
. Holder of National TVET Trainers

Cedifcate (NTTC) Level 1 in Automotive
Servicing (Electrical Repair) NC ll

o Must hare at least 1-year industry
experience in automotive servicing for the
last 3 years

EXISTING TRAINERS
. Holder of National TVET Trainers

Certificate (NTTC) Level 1 in Automotive
SeMcing (Elecbical Repair) NC ll

o Must have industry immersion of 40 hours
annually (indusfy training which includes

AMENDMENT ON TRAINING REGULATIONS FOR
AUTOiTOTTVE (ELECTRTCAL REPATR) NC I
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AUTOIOTTVE SERVTCII{G - ]{C I
o Holder of National TVET Trainers

Certificate (NTTC) Level 1 - Autornotive
Servicing NC ll

. Must be computer literate

AUTOTOTIVE SERVICING
(ELECTRTCALREPATR) NC I



Amendments

structured baining program inclusive of
hands-on aclivities and observation in a
workshop, and Faining certificates with
number of hours

3.7 lnstitutonal Assessment
lnstitutional assessmer is undertd<en by
trainees to determine tpir acfiievement of units
of competency. A certiHe d achbvement is
issued for each unit of competency.

lnstihrtional Asses$nent is gathering of
evidences to determine the achievements of
the requirements of the qualification to enable
the t-ainer make jdgement whether the trainee
is comp€teflt or not competent.

SECTION 4. l{ational Assessment and Certification
4.1. To attain the National Qualification of

Automcftive Servicirg i,lC ll, the candidate
must demonsffie cornpetence in alt the
units listed in Section 1. Srrccessful
candidates shall be awarded a National
Certificate signed by the TESDA Director
General.

4.2. lndivfulual asprins to be awarded the
qualification of Automotive Sewicing NC
I I must acquire Certificates of
Competency in all the folbtxing core units
of the Qualifcation. Candidates may
apply for asseisrnent in any accredited
assessmert cer ef.

4.2.1 Service Engine Gcnporrcnt
. Service Ergine llecfunicd Components

4.2.2 Service Automotive Ehcfrical
Components

o Service Automotive Battery
. Service lgnition System
o Test and Repair Wirirp/Lighting System
o Service Starting SFtem
. Service Charging System

4.2.3 SewiceUnderchsisCqnponents
. Perform Undercfiassis Prev€ntive

Maintenance
. Service Steering System
o Service Brake System
. Service Suspension System

4.2.4 Service Powertrain Cornponents
. Service Clutcfr SFlem
. Service Ditrerential ard Frmt Ade

Competency Assessment is the process of
collectirp evidenoe and making judgments
urtEffier cornpetency has been achieved. The
purpose of assesvnent is to confirm that an
imfuidual can perform to the standards
e)eected at the workplace as expressed in
rebvant competency standards.

The asessrnent process is based on evidence
or information gathered to prove achievement
of cornpetencbs. The process may be applied
to a full qualfication or employable unit(s) of
compelency in partial fulfillment of the
requirernents of the national qualification.

4.I. NATIONAL ASSESSIENT ANO
CERNFICATION ARRANGEI ENTS

4.1.2 A Certificate of Competency (COC) is
isued by the Authority to individuals
who were assessed as competent in a
sirBle unit or duster of related units of
competency.

G(rc| : SERVICE AUTOIOTTVE
IA'{UAL AlR-
COND]TIONING SYSTEU

. Service manual air-conditioner
system

. Diagnose and repair manual
air-conditioner s
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Existing Prornulgated Traaning Regulati,on
(Board Resolution No. 2lll3-ll )

4.1.1 A National Cerfficate (NC) is issued
when a candidate has demonstrated
competence on all units of competency
in a qualification with a promulgated
TraanirE Regulations.



Existing PromulgaGd Training Regulation
Board Resolution No. 2tll3-l I

Amendments

Successful candidates shall be awartu
Certificates of Competency (COCs)
4.3. Accumulation and submission of all

COCs acquired for tlle relevant units of
competency comprising a qualification,
an indivftlual shall be issued the
conesponding National Certificate.

4.4. Assessment shall focus on the core units
of competency, The basic and common
units shall be integrated or assessed
concurrendy with tfie core units.

4.5. The follwing are qudiH to appty for
assessment and certifi cation:

4.5.1

4.5.2

GraduaEs of fomal, non-fonnal and
informal including enterpdse-based
training Fograms
Experienced WorteE (u,age empbyed
or self-€mployed)

The guidelines on assessmer and
certification are disaissed in detail in the
Procedures Manual on As-sessment and
Certification and Guidelines on the
lmplementation of the Philippare TVET
Qualification and Certification System
(PTOCS).

4.6.

. Repair manual air-conditioner
compressor magnetic clutch

GOC2: SERVICE AUTOilOTIVE
ELEGTRICAL SYSTE

o Diagnose and repair ignition
system

. Diagnose and repair starting
system

. Diagnose and repair charging
system

. Diagnose and repair body
electrical system

4.1-4 lndividuals wanting to be certified will
have to be assessed in accordance
with fte requirements identified in the
relevant unius of competency.

4.1_5 Cuneflt holdeE of National Certificate
(NC) in AUTOIOTIVE SERV|CING
l{C ll shall have their certificates
rcnewed and converted to the
amended TR provided he/she has
accumulated at least 2 years (for the
last five years) work experience,
practicing the competencies
Eescdbed in hiVher certificate. A
Certificate of Employment and Job
Description must be provided as proof.
He,/she must be a holder of National
Certificate in the amended Automotive
Servicing NC l.

4.'t.6 Current holders of Certificate of
Competency (COC) in AUTOTOTIVE
SERVlCltlc NC ll, shail have to
undergo assessment in the amended
Trainirg Regulations upon expiration
of tfieir Certificates. He or she must be

AMENDiIENT ON TRAINING REGULATTONS FOR
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Overhaul Manual Transmission

4.1.3 Upon acclmulation of the COCs
acquired, an individual shall be issued
the conesponding National Gertifi cate
fior the Qualification.



Existing Promulgated Training Regulation
Board Resolution No. 2013-ll

Amendments

a holder of National Certificate in the
amended Automotive Servicing NC l.

4.1.7 Current holders of NTTC Level I in
AUTO,IOTNE SERVICING NCtt shatt
have their NCll converted to the
amended TR provided that they have
fofi-eQht (48) hours andustry
immersion within the last two (2) years.
He or she must be a holder of National
Certificate in the amended Automotive
Servicing NC l.

4.1.8 The industry shall determine
assessment and certification
rcquirements for each qualification with
promulgated Training Regulations. lt
indudes the following:

a. Entry requirements for
candidates

b. Evidence gathering methods
c. Qualification requirements of

competency assessors
d. Specific ass*sment and

certmca on anangements
as identified by industry

4.1.9 Recognition of Prior Leaming (RPL).
Candidates who have gained
competencbs through informal
Faining, previous work or life
erQeriences may apply for recognition
in a particular qualification through a
recognition/assessment process.

4.1-10 A candidate who fails the assessment
for two (2) oonsecutive times shall be
advised to go through a reftesher
oourse before taking another
assessment-

..2. COIPETET{CY ASSESSHENT
REQUISITE

assessment uide SAG IS
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Existing Promulgabd Training Regulation
(Board Resolutior No. 20l3-rr)
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accomplished by the candidate prior
to actual competency assessment.
SAG is a pre-assessment tool to
help the candidate and the assessor
determine what evidence is
available, where gaps exist,
including readiness for assessment.

This document can:
a. ldentify the candidate's skills

and knowledge
b. Highlight gaps in candidate's

skills and knowledge
c. Provide ffitical guidance to

the assessor and candidate
on the evidence that need to
be presented

d. Assist the candidate to
identify key areas in which
practice is needed or
additional information or skills
that should be gained prior to
assessment

4.2.2Accredited Assessment Center. Only
Assessment Center accredited by
TESDA is authorized to conducl
competency assessment.
Assessment centers undergo a
quality assured procedure for
accreditation before they are
authorized by TESDA to manage the
assessmert for National
Certification.

4.2.3 Accrediled Competency Assessor.
Only accredited competency
assessor is authorized to conduct
assessment of competence.
Competency assessors undergo a
quality assured system of
accreditation procedure before they
are authodzed by TESDA to assess
the competencies of candidates for
National Certifi cation.
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